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Holistic approach and
promotion of wellbeing through
partnerships and an dpen door.

Access to mental health tools
and reSources.
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ecco| Encourage healthy, productive Signposting Support, advice
and Safg working”pgttems. and training.
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gd{‘ﬂ Aicknowledge hard work, effort, ” Opportunities to practice Self
and performance s care, promoting exercise and
R 4 * | healthy eating.

“The Education Workplace Wellbeing
Charter i a declaration of Support and

" commitments to the wellbeing and mental 2N
health of everyone working in education. \ |
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By promoting a positive culture in ?chools, it L\ o
Supports 9ood emotional and mental wellbeing ""
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with each other and their Students. A

We recogniISQ that wellbeing is multi- [0S @ C :

dimensional and i§ achieved physically, -
emotionallt{, socially, Spivitually,
intellectually and economically.
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and values diversity.

‘ through clear expectations.

©8L  Ensure pay and conditions in

Collaborative approaches to
=We) accordance with national policy

working.
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